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5. In addition to the discipline and the
training, we enjoy a year-end party

together once a year with all staffs and
workers, (Photo taken befare Covid-19]

6, KYC Asla has 500 employeesin 10

1. K¥C Asia has the slogan "TEAM" so that all employees can achieve together as a
team even betore the S0Gs were advocated since its establishmentin 2016,

2. KYC Aszla train workers to achieve this goal and
operate safely at the site in our in-house training centre,

3, Trained workers wear three types of Safety Bands based
on the field experience and safety records so that customers
can recognize their skills. (Orange: Until the second year,
Green: On-site supervisars, Blue: 5-10% of all workers having
high skills, which becomes motivation for workers.)

4, KYC Asia respect the discipline of all workers so that they
can work and live safely atthe same time, regardless of their
position, not only for themselves but alsa for their families

Asian countries, regardless of nationality, in their home countries. (Photo taken before Covid-15)
religlon or language. (Photo taken before

Covid-19)

7. As aresult, KYC Asia devote to become a company that
can sustainably develop and contribute to society, together
with our customers, who gives a safety award for no accidents

and ne injuries,
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Profile

Company

5 1RER

BmstEE (Bfi7 : B M)
2020F3HEHA 2021F3HEHA 20229 3HEHA
7o LbE 16,797 14,623 15,501
7c LA Al i 4,006 3,746 4,112
2T 772 574 707
e Al 840 797 938

Bfaxiax (8L : BAM)

202234

MBBESET 13,724| RE&ESET 9,820
BIEEE&RE 2,875 BIE&ESET 1,749
BIZEE&EE 112|&653 11,569
NESF 6,395| BAXE 500
ElE&ESET 9,382 |REEARSE 11,537
T B 23,106 |&1& - EEESET 23,106
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Company Profile

S 2 ART—4

T—Y KPI 20165FE 2017FE 2018FE 2019FE 20208FE 2021FE
» Bt 288 294 296 273 252 257
exEEEL (N)
7% 51 59 60 59 57 59
. - B4 18 17 17 17 17 16
S ET LN (6F)
% ) 8 9 10 10 11
B4 44 43 43 43 43 42
B TR (5F)
ANSEEART—H 7% 31 31 32 33 34 34
e B4 10 5 6 2 6
e AEL (N)
7% 4 2 2
_ . B4 4 4 3 8 9
RERFAEZ (A)
7% p) 1
IBEEEZL (N) 16 12 28 35 17 10
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Company Profile

F—< KPI 20166 20174EE 20184 2019FE 20204E 20214FE
. A 51 59 60 59 57 59
T EER - 3R
% 15.0%  16.7%  16.9%  17.8%  18.4%  18.7%
N A 0 0 0 1 1 1
T EIRIREL - B3R
% 0.0% 0.0% 0.0% 1.7% 1.9% 1.9%
N : 5 0 0 0 1 2 6
SAI\—2FTq DitE BIRAEHIEFIRA
£ 2 8 7 4 6 8
) 5 - 100%  100%  100%
BIRAEERR
g4 50% 100.0% 100.0% 100.0% 100.0%  100.0%
SE AL B A 7 11 13 13 13 15
EA U E R % 1.08%  1.07%  0.79%  0.66%  0.96%  1.20%
RS R % 50.4%  51.8%  49.1%  53.1%  59.7%  59.9%
B o IS0 ATFIS @SR BERS 168 168 168 166 165 164
BB RAEESR % 0.0% 0.0% 0.0%  12.5%  27.3%  42.9%
EDES a5 1 1 2 1 4 1
FHELZEEE HME=RME o] 12 12 12 12 12 12
E S RIS (a5t 4 4 6 5 3 1




B |

HE L

(BT @ kg - CO?)

2019 2021 FE
EfEHFH 0 0
TRILF—ECRORIERFT 1,390,120 1,244,543 (10.5% iRk)
Cat 1 [RE#A#l - -
Cat 2 EARHA 129,714 961,115 (640.9% 18)|x
Cat 3 BARIRUTIRIL+—BEEEHED 0 0
Cat 4 # X, Boxx (LK) 13,487,701 10,965,500 (18.7% iRk)
Cat 5 BEZEY) 14,243 12,814 (10.0% iRk)
Cat 6 5k 363,387 240,026 (33.9% iRk)
Cat 7 EREDEE 140,966 110,873 (21.3% &)
Cat8 U—X&E (LH) 0 0
Cat9 #nx. Eox (TFiw) - -
Cat 10 ARSEUTZHRmDINT - -
Cat 11 BRFEUTZRmOER - -
Cat 12 HRSEUTCHRDEZE - -
Cat 13 U—X&E (Fi) 0 0
Cat14 JS>FvAX 0 0
Cat 15 && - 183,206
15,526,131 13,718,077 (11.6% iRk)
XSCOPE3 Cat 2 &ARf : BET— IR, BEC>H—EBEEBOHAIGE

SCOPE3 Cat 4 #inX, Aoixx (L) DEEHE., Cat 9 #nx., Bhx (Fik) =20



