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LGT's commitment
to transparency

Dear Reader

The past year has underscored the importance of
society’s role as a responsible steward for our planet.
We cannot solve climate change and other pressing
global challenges alone. But at LGT, we can raise
awareness among our clients, partners, employees,
suppliers and other stakeholders of potential solu-
tions and take leadership in pursuing them.

With our Sustainability Report, we aim to create
transparency and demonstrate how we are improv-
ing our operational, social and environmental foot-
print. In addition, we provide insights into how we
are scaling our investments in companies that are
contributing positively to society and the environ-
ment, while pulling out of those that have the oppo-
site effect. We are committed to the principles of the
UN Global Compact relating to human rights, labor

standards, the environment and anti-corruption.

If you have been following LGT's sustainability jour-
ney over the years, you may remember that we first
began publishing information about our sustainabil-
ity activities in 2012. Our reporting has evolved con-
siderably since then. We now publish this annual
Sustainability Report as well as several other reports,
including our Non-Financial Report and Task Force
on Climate-Related Financial Disclosures (TCFD) Re-
port. This year, we will also be publishing our first
global Stewardship Report.

At LGT, we believe transparency is the most effective
way for clients, employees, and other stakeholders
to assess our progress in addressing some of the
world’s most pressing challenges.

Ten years on from our first report, we're also chang-
ing the way we deliver this transparency. This year
we have augmented our reporting with a series of
digital-only content items. Throughout this report,
you will find QR codes directing you to these. The
goal is to provide you — the reader — with the trans-
parency to understand how we address sustainabil-
ity at LGT and how we are progressing towards the
goals we have set ourselves.

We look forward to continuing to engage with you,
our valued clients, business partners and other stake-
holders, on how we can tackle these pressing chal-
lenges together.

{w{/

H.S.H. Prince Max von und zu Liechtenstein
Chairman LGT

Scan the QR code to access the digital-only
Sustainability Report and experience how we
think and act on sustainability.



Sustainability
trategy 2030

LGT Private Banking has gradually progressed with
its rigor and sophistication on how to integrate en-
vironmental, social and governance topics into its
business and investment decision-making. Our Sus-
tainability Strategy 2025 has set binding targets for
sustainability in our business activities and across our
entire product range. With the aim of increasing sus-
tainability in portfolios, we also focus on transparency
and active advice for our clients.

LGT's net-zero target by 2030

In 2021, LGT Private Banking committed to achiev-
ing net-zero operational and investment-related CO,
emissions by 2030. In 2022, we developed our Sus-
tainability Strategy 2030, which includes and ex-
pands on this target.

To achieve this aim, we are working to expand our
product offering to provide our clients with better
investment access to organizations that help us
address environmental and social problems — that
protect biodiversity, promote a smooth energy tran-
sition to more sustainable energy solutions, enhance
resource efficiency and improve access to affordable
quality healthcare, education and financial services.

Further, we aim to reduce our operational green-
house gas emissions by 90 percent by 2030, com-
pared with 2019. To do so, we will establish criteria

for air travel, and find new ways to lower carbon

emissions locally.

In our buildings and facilities, our goal is to use 100
percent renewable electricity and renewable heating
sources or district heating, as well as to reduce energy
consumption by 30 percent. To neutralize residual
emissions, we will lead as a responsible buyer on the
market for carbon removal.

CO, avoidance

refers to reducing or avoiding the greenhouse gas emissions

producing electricity with wind power instead of conventional
means. CO, is still emitted despite the offset and burdens the

jects were not implemented.

CO, removal

outside a company's value chain. This is done by financing pro-
jects designed to reduce emissions, such as forest conservation or

global CO, budget, although to a lesser degree than if the pro-

entails physically removing CO, from the atmosphere and storing
it in a so-called CO, sink. This can be done through technology-
or nature-based solutions. The net-zero effect refers to perma-
nently removing the same amount of greenhouse gases from the
atmosphere that are emitted. This leaves the global CO, budget

unchanged and the net effect on climate is zero
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Orca, Climeworks' direct air capture (DAC) plant in Iceland.

Supporting our path towards net-zero

To reduce our net emissions to zero by 2030, our
priority is to avoid emitting greenhouse gas emis-
sions in our operations and our investments to the
greatest extent possible. In particular on the invest-
ment side, we will expand our offering with more
low-carbon or net-zero investment solutions. What-
ever emissions we cannot eliminate from our opera-
tions and investments, we will neutralize by 2030 by
sourcing high-quality offsetting carbon credits from
various technical and nature-based solutions.

To source and promote technical carbon credits, LGT
became a founding member of the NextGen carbon
dioxide removal facility launched by South Pole in
2022 that is supported and funded by LGT, Boston
Consulting Group (BCG), Swiss Re, UBS and Mitsui
0.S.K. Lines. The purpose of this facility is to provide
financial support to develop and scale high-quality

carbon dioxide removal solutions. This initiative
follows an agreement that LGT entered into with
Climeworks, a company that has developed a solu-
tion to remove CO, and store it permanently.

To promote nature-based carbon credits, LGT has
been supporting various approaches through LGT
Venture Philanthropy that protect biodiversity and
promote our planet’s nature-based carbon storage
capacity.

J
Eﬁ'l c
How is the world’s largest forest protection

effort helping LGT remain climate neutral in
its operations? Scan the QR code to find out.



The three pillars of LGT’s Sustainability Strategy 2030

Clients & Investments

= Decarbonize portfolio and advisory
mandates while optimizing return,
risk and impact so that ultimately, 80
percent of assets managed on behalf
of clients are managed sustainably.

= Expand sustainable investment
offering, e.g. for net-zero, biodiversity,
gender diversity, etc.

= Enable clients to take informed
decisions on sustainable investments
and decarbonization strategies

= Improve sustainable financing
offering and reduce CO, emissions
in mortgage book

= Expand stewardship activities
through engagement, exercising of
voting rights and active ownership

Business & Operations

Sustainability is part of every
business decision

Use 100 percent renewable electricity
and heating energy

Reduce emissions of own operations
by 90 percent (2019 = 100, scope 1
and 2)

Reduce CO, emissions per FTE

from business flights by 50 percent
(2019 = 100)

Reduce energy consumption by

30 percent, paper consumption by
50 percent per FTE (2019 = 100)
Build a portfolio of high-quality
carbon credits to neutralize residual
emissions from investments and
operations

o O
AR
People & Society

= Have at least 30 percent women in
senior management positions

= Train employees regularly on
sustainability topics and enable them
to make informed decisions

= Foster and scale up skills-based and
hands-on employee volunteering

= Join forces with governments,
companies, NGOs, etc. to contribute
to the SDGs

= Allocate at least ten percent of
LGT Group dividends to philanthropic
activities




A holistic approach: Overview of selected
measures and milestones in 2022
Clients & Investments

LGT Private Banking in 2022 launched portfolio
advisory mandates promoting environmental and
social characteristics. These emphasize six sustain-
ability themes, outlined in our Thematic Framework.
In portfolio management, we launched a dedicated
"Focus Sustainability” strategy in the retail funds
space. We launched a fund promoting environmen-
tal and social characteristics in Asia, and upgraded
the “Classic”, “Swiss Domestic” and “High Convic-
tion” mandates to be classified as Article 8 products
within the meaning of SFDR to reflect improved en-
vironmental, social, and governance consideration.
Our partner companies LGT Capital Partners and
Lightrock launched two private equity impact funds.
In addition, Lightrock offered a single-co-investment
opportunity in one of their portfolio companies in
the energy sector.

In addition to new launches, we implemented client

profiling in line with the MIFID Il amendment, in-

creased our stewardship activities as well as, through
an agreement with Columbia Threadneedle, expand-
ed the scope to EMEA. We also published a study on
philanthropic giving in the Middle East, together with
the Cambridge Centre for Strategic Philanthropy.

Business & Operations

LGT Private Banking joined Boston Consulting
Group, Mitsui O.S.K. Lines, Swiss Re and UBS as
founding buyers of the NextGen CDR Facility (Next-
Gen) in 2022 to dramatically improve carbon removal
technologies and catalyze the market for high-value
carbon removal. Our efforts to reduce emissions
extended to carrying out LGT Group events and our
Company Day, which is held every five years, in a
CO,-neutral manner. In addition, LGT Private Banking
published its second report in accordance with the
Task Force for Climate-related Financial Disclosures,
or TCFD, in 2022.

People & Society

LGT Private Banking pledged or reinforced its sup-
port to several key collective sustainability efforts
including the UN Principles for Responsible Invest-
ment, Finance for Biodiversity, the Institutional Inves-
tors Group on Climate Change and Climate Action
100+. As part of our volunteering efforts, LGT Private
Banking expanded its cooperation with B360 educa-
tion partnerships to all European locations. In addi-
tion, we hosted two Namibian interns in Liechten-
steinandsupported avariety of volunteering activities
in the regions in which we operate.

The Liechtenstein Academy launched the “Lead2Im-
pact”, Lead2Success” and “Next4Me"” programs,
which are designed to support personal develop-
ment for our employees at all stages of their lives.
LGT Private Banking conducted various trainings
throughout 2022 on sustainability, sustainable in-
vesting and net-zero emissions, in all regions.

In addition, sustainability was the focus of one of our
Kickbox employee innovation program segments. LGT
Private Banking also published a Human Rights State-
ment, re-affirming its commitment to human rights.



Preserving “nature’s contribution to people”

The year under review saw biodiversity take a far
more prominent role in public awareness of sustain-
ability issues. This is because healthy biodiversity
underpins our livelihoods, well-being and key eco-
nomic activities. The natural world provides vital eco-
system services or “nature’s contribution to people”.
Biological resources are the basis for at least 40 per-
cent of the world’s economy and fulfill the needs of
80 percent of the Global South. Global biodiversity
loss is now a crisis equaling — or quite possibly sur-
passing — climate change.

International commitments are a key first step in
overcoming this crisis. LGT welcomes the United Na-
tions Biodiversity Conference (COP15) agreement on
measures to halt and reverse nature loss. The finan-
cial community also has a critical role to play. In 2022,

LGT Private Banking signed the Finance for Biodiver-
sity Pledge. We are also actively participating in
working groups set up by the Finance for Biodiversity
Foundation. Because biodiversity loss is inextricably
linked to climate change, LGT in 2022 was one of
604 global investors to sign a statement urging gov-
ernments to take action on the climate crisis.

Call for swift action on biodiversity

We educate our staff on biodiversity through the
Liechtenstein Academy’s “Drivedlmpact” program
as well as webinars. LGT Private Banking also pub-
lished a white paper on biodiversity together with an
external consultant. It details global initiatives to re-
verse biodiversity loss and what LGT Private Banking
is undertaking in this area. The paper will help us to
address the issue more strategically in the coming
years. lgt.com/biodiversity

LGT Private Banking sustainability thematic framework

Fulfillment of basic human needs such as access to drinking
water and sustainable food sources, establishment of social
security systems and good-quality healthcare

Societal well-being

Promotion of equality and quality of education and
reducing inequality within and among countries, as well
as job creation and living standard improvement

People empowerment

Consumption and production patterns that respect the
natural boundaries of resources in order to protect, restore
and promote sustainable ecosystems

Circular economy

Climate action Actions taken to mitigate or adapt to climate change
and to minimize its negative impact on the environment

and society

Maintenance of an intact biodiversity and thus preservation
of diverse animal and plant species to ensure provision of
vital natural products and services

Biodiversity
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Technological advancement that enables productivity,
[lre 8- )

efficiency and positive impacts regarding human rights,
societal well-being, people empowerment, circular fl/'r
economy, climate action and biodiversity, and that itself
is sustainable

Digitalization/
technology

Protection of inherent human rights, incl. fundamental (the right to life) and civil, political, economic, social and
cultural legal rights, regardless of gender, age, religion, nationality, ethnic background or other characteristics

Human rights

The LGT Private Banking sustainability thematic framework outlines six long-term themes at the intersection of selected global megatrends,
the UN Sustainable Development Goals (SDGs) and LGT Private Bank's high-conviction sustainability themes.


http://lgt.com/biodiversity

Reporting on climate-related
financial risks

We have identified own investments, credit and loans, client
investments and operations as the four core business activities
where material risks and opportunities from climate change arise.
With our second TCFD report we are expanding our reporting

on climate-related financial risks with further qualitative and
quantitative information, especially with regard to our invest-
ments and mortgage portfolio. Igt.com/tcfd2022



http://lgt.com/tcfd2022

Sustainable investing

LGT is convinced that greater sustainability in the fi-
nancial sector will benefit the environment and soci-
ety, and produce favorable returns. Our sustainable
investment solutions help our clients address envi-
ronmental and social challenges while achieving
attractive financial returns. In 2022, we significantly
expanded our offering in this area, and aim to con-
tinue to do so in the future.

LGT Private Banking

LGT Private Banking products & mandates' CHF m 37 697
Lightrock products? CHF m 639
Third-party products & single equities/bonds? CHFm 12794
Total investments with a positive CHF m 51131
and/or social screen

Total assets under administration (AuA)* CHF m 146 766
Proportion of assets subject to a positive % 34.8

environmental and/or social screen

All data based on Avalog and Figaro per 31.12.2022

" Includes portfolio management and advisory mandates promoting social and/or environmental
characteristics, LGT Funds with a 4* or 5* LGT Sustainability Rating and SFDR Art. 8/9 classification,
investments in LGT Capital Partners Princely Strategy products offered to Private Banking clients.
Includes impact investment funds by Lightrock offered to LGT Private Banking clients.

Includes third-party funds with a sustainability classification (typically SFDR Art. 8/9 or 4* and 5*

LGT Sustainability Rating), equities and bonds with a 4* or 5* LGT Sustainability Rating and qualitative
research specialist coverage.

Total assets under advice excluding custody-only assets, cash accounts, call money, fiduciary call money,
fiduciary placements, fixed advances, interest arrears, loans, margin accounts, term deposits, letter of
credit, other relations.

IS

LGT Capital Partners

LGT Capital Partners’ mandatess CHF m 27 873
LGT Capital Partners’ fundsé CHF m 52 050
Total assets under management (AuM) CHF m 79923
Proportion of assets subject to a positive % 32.6

environmental and/or social screen

LGT CP’s data per 31.12.2022
° Includes mandates promoting social and/or environmental characteristics.
5 Includes funds with a SFDR Art. 8/9 sustainability classification.

Updates on our offering

In 2022, LGT Private Banking’'s (EMEA) portfolio
management mandate “Focus Sustainability” experi-
enced further inflows. Since September, the strategy
has been available through retail funds. By conver-
ting three long-established portfolio management
mandates (“Classic”, “Swiss Domestic” and “High
Conviction”) into sustainable strategies, we signifi-
cantly expanded our portfolio management offering
that corresponds with Article 8 of the SFDR!. Such
mandates focus on promoting environmental and
social characteristics and apply several exclusion cri-
teria, pay particular attention to a smaller environ-
mental footprint (greenhouse gas emission and
water withdrawal) compared to the benchmark and
consider good governance in accordance with the
SFDR definition.

About 80 percent of the assets under management
in the portfolio management mandates of LGT Pri-
vate Banking (EMEA) meet the criteria of SFDR Art. 8.
In June 2022, LGT Private Banking (EMEA) launched
its offering of portfolio advisory mandates promot-
ing environmental and social characteristics, provid-
ing customized investments for our clients. Through
the advisory process, our relationship managers
identify the most important sustainability issues
across six themes linked to the United Nations’ Sus-

' A key pillar of the EU Sustainable Finance Action Plan is
the Sustainable Finance Disclosure Regulation (SFDR),
which came into force on 10 March 2021. Based on the
extent to which sustainability is taken into account in
the strategy of a financial product, it is categorized into
one of three classes that correspond to articles 6, 8 and 9
of the regulation.



tainable Development Goals (SDGs). Based on the
clients’ various sustainability preferences, they re-
ceive tailored investment recommendations from our
equity research team, as well as fund offerings tai-
lored to their sustainable thematic interests.

In fixed income, we initiated coverage of the GSS
segment (green, social and sustainability bonds), and
continued to enrich more traditional fixed income
building blocks like very flexible Total Return strate-
gies with more sustainable alternatives. When it
comes to the fund recommendations, we for in-
stance added the first fund with a strong focus on
engagement.

In Asia, the importance of sustainable investments
has also grown. We therefore launched a fund that
enriches our range of portfolio management man-
dates with a focus on sustainability, namely our
“Sustainable Balanced Range” and our “Sustainable
Investment Grade Bond” mandates.

In the UK, LGT Wealth Management'’s external finan-
cial advisors have had access to the Sustainable Model
Portfolio Service since 2018. This investment solu-
tion is based on the philosophy of sustainable
economic growth and invests in themes like renew-
ables, battery storage, circular economy and resource
conservation. Stewardship is also an integral part of
the investment process and is a means for leveraging
capital to provide long-term benefits for the environ-
ment and society. Last year, LGT Wealth Manage-
ment supported a record number of environmental
and social shareholder proposals.

The LGT ESG Cockpit and
LGT Sustainability Rating

Since 2009, we have been employing a propri-
etary analysis tool, the LGT ESG Cockpit, which inte-
grates raw data from six providers of ESG data/sus-
tainability information to produce a proprietary
scoring that is integrated throughout LGT Private
Banking's investment process.



The LGT Sustainability Rating, which is derived from
ESG Cockpit analyses, factors in a company’s opera-
tional ESG rating as well as controversies. These can
include negative events relating to the production or
use of its products and services, as well its manage-
ment. The rating also measures a company'’s positive
and negative impact on the SDGs. The LGT Sustain-
ability Rating is part of LGT Private Banking's sustain-
ability reporting in the EMEA region. It provides
with the
sustainability quality of their portfolio that can help

clients transparent information on
them when selecting their investments. In 2022, LGT
Private Banking (EMEA) enhanced and broadened its
sustainability and environmental footprint reporting
to include greenhouse gases, energy, water and
waste, across all of our clients’ portfolios. In addition,
clients with sustainability profiles now also receive
information on their portfolio’s exposure to the 17
SDGs. During the year under review, we also intro-
duced a “sustainability health check”, based on
which clients can determine whether their portfolio
complies with relevant regulatory requirements.

Enhanced stewardship

Stewardship enables investors to use their influ-
ence to push for more public disclosure and improve
practices relating to environmental, social and gov-
ernance issues. Investors do this by engaging actively

with the companies they invest in and exercising their
voting rights. In 2022, LGT Private Banking increased
its emphasis on stewardship through an agreement
with Columbia Threadneedle Investments.

In the year under review, LGT Private Banking be-
came a member of Climate Action 100+, the largest
collaborative engagement program targeting global
warming. This multiplies our efforts to encourage
companies to take the necessary action on climate
change. LGT Private Banking also joined Advance, a
UN PRI collaborative stewardship initiative focusing
on human rights and social issues. In December, we
endorsed the statement on biodiversity issued by the
United Nations Biodiversity Conference (COP15)
agreement.

The LGT Group Stewardship Report contains more
detailed information about our active ownership
activities in 2022.

How can stewardship help you have an impact
together with other investors? Scan the QR
code to read from two independent experts.




The German aviation company Lilium is revolutionizing the aerospace industry. This Lightrock portfolio company has
developed the world's first fully electric vertical take-off and landing (“eVTOL") jet.

Private market strategies

LGT Private Banking saw increasing interest from
clients in private equity strategies in 2022. By invest-
ing in growth equity impact investments with our
partner company Lightrock, our clients can contrib-
ute to scaling businesses that have developed inno-
vative product and service solutions with a positive
impact on society and the environment while also
targeting superior financial returns.

Lightrock

Lightrock is the primary impact investing platform of the Princely
Family of Liechtenstein. It engages very directly in sustainable and
high-growth companies that pursue scalable and technology-
driven business strategies focusing on three key impact themes
people, planet and productivity/tech for good. The close collabo-
ration between LGT and Lightrock allows LGT's private clients to
access high-impact investments in private markets alongside the
Princely Family of Liechtenstein

In 2022, Lightrock opened a second subscription
window for its Private Equity Impact Fund that was
succesfully launched in 2021. This attracted strong
demand, and the fund was three times oversub-
scribed. In September, Lightrock successfully closed
another fund. The fund provides exposure to a
growth portfolio of climate-impact businesses
focused on Europe that drive distinct, measurable
greenhouse gas avoidance. The key impact themes
are energy transition, decarbonizing industries,
sustainable transportation, sustainable food and
agriculture, and enabling technologies.

In addition, LGT Capital Partners launched its first
fund which invests in leading impact funds and in
carefully selected businesses with an attractive im-
pact and financial return profile.

15



The Princely Strategy

Our clients have the option of co-investing in a
portfolio that our owner family, the Princely House
of Liechtenstein, launched 25 years ago. With the
strong support of our owner, LGT Capital Partners
— the investment manager of this portfolio — began
integrating environmental, social and governance
(ESG) criteria into its investing nearly two decades ago.

In keeping with its mission statement, the Princely
Strategy continued to focus on maintaining a sound
profile on environmental, social and governance is-
sues, acting on climate change and active ownership.
We have made progress in all three areas. At the end
of 2022, the strategy is comfortably below the emis-
sion budget derived from the respective net-zero
2050 scenario laid out by the International Energy
Agency (IEA).

How does the Princely Strategy stack up in
terms of its progress on the road to net-zero,
and how does LGT compile sustainability
ratings? Scan the QR code to find out.



http://www.lgtcp.com

Philanthropic activities
In 2022, Philanthropy Advisory published a pio-

neering study on the Middle East together with the
Cambridge Centre for Strategic Philanthropy, enti-
tled "Giving in the Gulf Cooperation Council (GCQ):
Evolving towards strategic philanthropy”. Another
highlight in the year under review was our new part-
nership with Fondation des Fondateurs, a dedicated
provider for donor-advised fund solutions.

LGT Venture Philanthropy strengthens local organi-
zations that deliver effective, scalable solutions to
systemic problems. The foundation focuses on com-
plementary solutions across health, education and
the environment in Sub-Saharan Africa and India.
The LGT Impact Fellowship matches experienced

LGT Venture Philanthropy supports National Geographic’s
Pristine Seas initiative, a project dedicated to protecting

and preserving some of the most biodiverse marine environ-
ments on Earth through a combination of financial and
strategic support.

Recognized expertise

In 2022, LGT Private Banking received a number of accolades

for sustainable investing and philanthropy:

Fuchsbriefe sustainability rating
“Grand Master” in sustainable investing

Global Finance Sustainable Finance Awards 2022
“Outstanding Leadership in Sustainability Transparency”

in Western Europe

Global Finance World’s Best Private Banks 2023
“Best Private Bank for Sustainable Investing in Western Europe”

PWM/The Banker Global Private Banking Awards 2022
(Financial Times)
“Best Private Bank in Europe for Philanthropy Services”

WealthBriefing MENA Awards 2022
“Best Private Bank — Philanthropy Offering”

WealthBriefing Swiss Awards 2022
Best Bank for ESG

WealthBriefing Wealth for Good Awards 2022

Best Bank “Sustainability & ESG Thought Leadership” Asia-Pacific
Best Bank “Impact Offering” Switzerland and Liechtenstein

Best Bank “Philanthropy Offering” global

professionals with portfolio organizations to deliver
strategicbusinessexpertise. LGT Venture Philanthropy
has invested USD 109 million in 74 organizations
since it was founded in 2007. The current portfolio
includes 25 active engagements. www.lgtvp.com


http://www.lgtvp.com
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Sustainable operations

Taking a conscious approach to nature and the envi-
ronment in our day-to-day operations is important to
LGT. Our operational processes are designed to con-
serve natural resources to the greatest extent possible.

In 2021, LGT Private Banking committed to become
net-zero by 2030. Our leverage in achieving this
net-zero target is much greater in investments than
in our operations. Nevertheless, we want to further

B Heating/cooling

2018 2019 2020 2021 2022

Electricity
Business travel
Employee commuting

Paper consumption,
potable water, waste, etc.

significantly reduce our operational emissions and
continue to work towards reducing our CO, emis-
sions by 20 percent per full-time equivalent by 2025,
compared with 2017. We have become 34 percent
more energy efficient since 2017.2 At present, 67
percent of the electrical energy we consume is
renewable (2021: 68 percent) and of the thermal
energy we consume 49 percent is renewable (2021:
42 percent). The share of renewable electricity was
lower due to the inclusion of our new locations in
India and Australia. In Liechtenstein, Switzerland,
Austria and Ireland, we procure 100 percent renew-
able electricity. In addition, we purchase 100 percent
biogas in Liechtenstein and Pfaffikon. In Geneva and
Zurich, our buildings are heated and cooled using
lake water.

Since 2010, we have been calculating emissions for
the following categories in accordance with the GHG
Protocol (see also the chart on the left): energy for
heating/cooling and electricity (in Scope 1 direct
emissions; in Scope 2 indirect emissions; and in
Scope 3 fuel- and energy-related emissions); busi-
ness flights (in Scope 3 business travel); waste (in
Scope 3 waste generated in operations); and paper
and water consumption (in Scope 3 purchased goods
and services). All operational emissions are offset
with CO, avoidance credits (see page 6).

2 Total energy use per full-time equivalent



Nearly 1400 employees celebrated LGT Company Day 2022 in Zurich.

In 2022, we sought to quantify the greenhouse gas
emissions linked to employee commuting through
an employee mobility survey. These amount to 4861
tons CO, equivalent. We offer financial incentives to
encourage employees to commute using public
transportation, especially in Liechtenstein and

Switzerland.

Beginning in 2030, the amount of CO, removed from
the atmosphere through carbon dioxide removals
will correspond to the amount of our unavoidable
emissions, such as business travel. Agreements with
technology-based removal projects such as Clime-
works (2021) and South Pole’s NextGen (2022) form
the backbone of this.

Climate-neutral events

LGT offsets the CO, emissions arising in conjunc-
tion with some events. In September, LGT hosted a
climate-neutral celebration for employees from vari-
ous regions. The greenhouse gases emitted were
offset through the Naturwaldreservat Beatenberg

project. In total, 32 tons of CO, equivalents were
emitted as a result of the event. These emissions (ex-
cluding business flights and hotel stays, which are
already covered in the operational emissions within
Scope 3 business travel) were calculated and offset
in cooperation with the myclimate foundation.

Swiss Climate Foundation

LGT donates its net refunds from the CO, tax to
the Swiss Climate Foundation, of which it has been
a partner since 2012. Donations from partner com-
panies will be used to support SMEs that contribute
to climate protection in Switzerland and Liechten-
stein through innovative projects.

Scan the QR code to see how we are making
our operations more sustainable and view
current facts and figures.
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Sustainability
In the workplace

The excellence of our client services relies heavily on
the high quality of our employees and their work.
We see it as our responsibility to create attractive jobs
and promote the further education and personal
development of our employees. We support a culture
in which everyone feels respected and can develop.
We are convinced that we must make the best pos-
sible use of our collective potential to effectively
contribute to the sustainable development of our
society and the environment as a company.

Cultivating and fostering talent

As a company with a long-term perspective, LGT
places great importance on promoting young talent.
We offer young people a practical introduction to
the professional world through apprenticeships, in-
ternships and our program for graduates. The Liech-
tenstein Academy Foundation’s programs are an
integral part of LGT's learning and development
offering, which focuses on the personal develop-
ment of employees.

To retain our excellent staff and help them develop,
we have organized various sustainability courses in
recent years. Introduced in 2012, sustainability train-

ing was conducted group-wide in 2022 for the third
consecutive year. We also continued to offer the
“Drived4impact” sustainability program, which fea-
tures renowned scientists, through the Liechtenstein
Academy.

Diversity and equal opportunities

LGT is guided by clear values and follows strict
ethical and professional standards, which are set out
in the LGT Code of Conduct. Diversity and Inclusion
is also a key priority for LGT at all levels. In 2021, we
set a specific target of 30-40-50: by 2030, we want
the proportion of women in senior management
positions at LGT to be at least 30 percent; across all
management levels this figure should be 40 percent;
and in the overall workforce, 50 percent of employ-
ees should be women. As at the end of 2022, 18.8
percent of senior management was female, this fig-
ure across all management levels was 23.1 percent,
and for the overall workforce it was 42.1 percent.



Committed employees

LGT encourages its employees to volunteer in their
communities for causes that matter to them. Our
strategy focuses on hands-on local support as well
as skills-based knowledge transfers. The goal of
these initiatives is to work locally to the benefit of
less privileged people or the environment.

LGT Private Banking has for three years partnered
with B360 education partnerships, a non-profit

organization that promotes an exchange between

4

organizations and professionals in Europe and young
adults in Namibia, Zambia and South Africa. B360’s
vision is to equip youth with the knowledge and skills
to actively contribute to the economic and social
progress in their home countries.

Hear from two LGT employees describe their
teaching assignment in Namibia. Scan the QR
code to listen to the podcast.

.,_.\

LGT Private Banking hosted two student interns from Namibia for three months in 2022. The interns worked in
LGT's accounting and IT departments, respectively. In turn, four LGT employees volunteered as career coaches
for students at Namibia University of Science and Technology (NUST).
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Responsibility
as a company

In order to act sustainably, it is necessary to think
sustainably. At LGT, we pursue a long-term approach
and focus on protecting the environment and using
natural resources prudently, while simultaneously
focusing on social aspects by respecting human
rights and fair working conditions.

LGT's commitment to human rights

LGT believes that financial institutions play an im-
portantrole in ensuring all human rights are respected.
In 2022, we published a group-wide Human
Rights Statement addressing employees, clients, in-
vestments, suppliers and society at large. It includes
committing to having a favorable impact by pursuing
opportunities to advance human rights aligned with
the UN Sustainable Development Goals (SDGs). We
aim to mitigate or actively reduce risks related to
human rights and avoid negative impacts. In the Eu-
ropean Union, the proposed EU Corporate Sustain-
ability Due Diligence Directive (CSDDD) as well as the
Responsible Business Initiative (RBI) in Switzerland
represent key regulatory initiatives on human rights.

In 2022, LGT Private Banking joined PRI's Advance
Initiative3 as a collaborating investor. Advance is a
stewardship initiative for institutional investors to use
collective influence on human rights and social
issues. LGT's commitment to Advance and its Human
Rights Statement align with one of its fundamental
corporate principles: doing business sustainably. This
is also reflected in LGT Private Banking’s commitment
to the Principles of Responsible Banking (PRB), which
call attention to human rights concerns as well as
fragility and inequality in our society. In addition, LGT
is committed to the ten principles of the United
Nations Global Compact (UNGC), the first two prin-
ciples of which are devoted to social and human
rights issues, respectively.

To actively support the UN in the fight against slavery
and human trafficking, the government of Liechten-
stein launched the Liechtenstein Initiative on Finance
Against Slavery and Trafficking (FAST) in 2018. LGT
is actively involved in the FAST initiative. We supported
various international events, including offering a
traineeship related to financial crime prevention to
FAST staff.

3 www.unpri.org/investment-tools/stewardship/advance


https://www.unpri.org/investment-tools/stewardship/advance

Think-Tank: Focus on sustainability

The LGT Think-Tank regularly discusses current
trends and developments. It consists of in-house ex-
perts from various divisions of our global organiza-
tion who work with external specialists and univer-
sity representatives on a project basis. The Think-Tank
also supports the Sustainability Boards in forming
opinions. Energy was a key topic addressed in 2022,

as the war in Ukraine and ensuing geopolitical un-
certainty highlighted the dependence on fossil fuel
imports from Russia. The Think-Tank developed an
internal position statement on natural gas and nuclear
power after the European Union included both in its
green taxonomy. The Think-Tank also addressed min-
ing and human rights.

LGT has international expertise in sustainable investing and sustainability management

UK
7 experts

47 experts
total
8 average years
+ of experience
404 combined years
of experience

LGT Private Banking and LGT Capital Partners employ 47 sustainability experts with more than 404 years of combined experience in sustainability.

,; Global

o~ 6 experts
Europe 14
25 experts P
Asia-Pacific
9 experts
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Kickbox: Fostering innovation

LGT's Group Sustainability Management closely
cooperates with the Learning and Development de-
partment to further improve the education roadmap
for employees to advance their knowledge about
sustainability. In 2022, LGT conducted a Kickbox4
designed as a sustainability challenge. This elicited
23 ideas, of which four were approved to proceed.
The many submissions and innovative ideas illustrate
that sustainability is becoming increasingly impor-
tant not only for LGT as a bank, but for its employees
as well.

Tackling challenges together

In 2022, LGT Private Banking followed LGT Capital
Partners in committing to the UN Principles for Re-
sponsible Investment (PRI), the Institutional Investors

4 Kickbox is an intrapreneurship program that fosters
innovative business ideas brought forward by employees.

7 i s # AL B i

S

LGT Private Banking joined PRI's Advance initiative, a stewardship initiative focusing on human rights and social issues, as a collaborating
investor. This commitment reflects one of our fundamental corporate principles, namely doing business sustainably.

Group on Climate Change (IIGCC) and Climate
Action 100+ membership. LGT Private Banking
also joined Finance for Biodiversity in the year under

review.

LGT is convinced that the only way to tackle global
challenges is to address them collectively. We are
therefore in regular dialogue with various stakeholder
groups, in particular our clients, our owner and our
employees. However, we also actively discuss
sustainability with the authorities and our suppliers,
academics and representatives of civil society.

Scan the QR code to view a detailed list of
international associations and organizations
LGT has committed to.
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General risk information

This publication is a marketing communication.
This publication is intended only for your informa-
tion purposes. It is not intended as an offer, solici-
tation of an offer, or public advertisement or rec-
ommendation to buy or sell any investment or
other specific product. The publication addresses
solely the recipient and may not be multiplied or
published to third parties in electronic or any other
form. The content of this publication has been de-
veloped by the staff of LGT and is based on sourc-
es of information we consider to be reliable. How-
ever, we cannot provide any confirmation or
guarantee as to its correctness, completeness and
up-to-date nature. The circumstances and princi-
ples to which the information contained in this
publication relates may change at any time. Once
published information is therefore not to be inter-
preted in a manner implying that since its publica-
tion no changes have taken place or that the infor-
mation is still up to date. The information in this
publication does not constitute an aid for deci-
sion-making in relation to financial, legal, tax or
other matters of consultation, nor should any in-
vestment decisions or other decisions be made
solely on the basis of this information. Advice from
a qualified expert is recommended. Investors
should be aware of the fact that the value of invest-
ments can decrease as well as increase. Therefore,
a positive performance in the past is no reliable
indicator of a positive performance in the future.
The risk of exchange rate and foreign currency loss-
es due to an unfavorable exchange rate develop-
ment for the investor cannot be excluded. There is
a risk that investors will not receive back the full
amount they originally invested. Forecasts are not
a reliable indicator of future performance. In the
case of simulations the figures refer to simulated
past performance and that past performance is not
a reliable indicator of future performance.

The commissions and costs charged on the issue
and redemption of units are charged individually to

the investor and are therefore not reflected in the
performance shown. We disclaim, without limita-
tion, all liability for any losses or damages of any
kind, whether direct, indirect or consequential na-
ture that may be incurred through the use of this
publication. This publication is not intended for
persons subject to a legislation that prohibits its
distribution or makes its distribution contingent
upon an approval. Persons in whose possession
this publication comes, as well as potential inves-
tors, mustinform themselves in theirhome country,
country of residence or country of domicile about
the legal requirements and any tax consequences,
foreign currency restrictions or controls and other
aspects relevant to the decision to tender, acquire,
hold, exchange, redeem or otherwise act in respect
of such investments, obtain appropriate advice and
comply with any restrictions. In line with internal
guidelines, persons responsible for compiling this
publication are free to buy, hold and sell the secu-
rities referred to in this publication. For any financial
instruments mentioned, we will be happy to pro-
vide you with additional documents at any time and
free of charge, such as a key information document
pursuant to Art. 58 et seq. of the Financial Services

Act, a prospectus pursuant to Art. 35 et seq. of the

Financial Services Act or an equivalent foreign

product information sheet, e.g. a basic information

sheet pursuant to Regulation EU 1286/2014 for

packaged investment products for retail investors

and insurance investment products (PRIIPS KID).
LGT Group Holding Ltd., Herrengasse 12, FL-

9490 Vaduz is responsible for compilation and

distribution of this publication on behalf of the

following financial services institutions:

- LGT Bank Ltd., Herrengasse 12, FL-9490 Vaduz.
Responsible supervisory authority: Liechtenstein
Financial Market Authority (FMA);

- LGT Bank AG, Zweigniederlassung Osterreich,
Bankgasse 9, A-1010 Vienna, Austria. Respon-
sible supervisory authority: Liechtenstein Finan-
cial Market Authority (FMA), Landstrasse 109,

P.0. Box 279, 9490 Vaduz, Principality of Liech-
tenstein; Austrian Financial Market Authority
(FMA), Otto-Wagner-Platz 5, 1090 Vienna,
Austria;

- LGTBank AG, Zweigniederlassung Deutschland,
Maximilianstrasse 13, 80539 Munich, Germany.
Responsible supervisory authority: Liechtenstein
Financial Market Authority (FMA), Landstrasse
109, P.0. Box 279, 9490 Vaduz, Principality of
Liechtenstein; German Federal Financial Super-
visory Authority (Bundesanstalt fiir Finanzdien-
stleistungsaufsicht BaFin), Graurheindorfer Str.
108, 53117 Bonn, Germany, Marie-Curie-Str.
24-28, 60439 Frankfurt am Main, Germany;

- LGT Bank (Switzerland) Ltd., Lange Gasse 15,
CH-4002 Basel, Switzerland. Responsible super-
visory authority: Swiss Financial Market Super-
visory Authority FINMA, Laupenstrasse 27, CH-
3003 Berne, Switzerland;

- LGT (Middle East) Ltd., The Gate Building (East),
Level 4, P.O. Box 506793, Dubai, United Arab
Emirates, in the Dubai International Financial
Centre (Registered No. 1308) is regulated by the
Dubai Financial Services Authority (DFSA), Level
13, West Wing, The Gate, PO Box 75850, Dubai,
UAE, in the Dubai International Financial Centre.

Information related to
LGT (Middle East) Ltd.

Where this publication has been distributed by
LGT (Middle East) Ltd., related financial products or
services are only available to professional investors
as defined by the Dubai Financial Services Author-
ity (DFSA). LGT (Middle East) Ltd.) is regulated by
the DFSA. LGT (Middle East) Ltd. may only under-
take the financial services activities that fall within
the scope of its existing DFSA license. Principal
place of business: The Gate Building (East), Level 4,
P.0. Box 506793, Dubai, United Arab Emirates, in
the Dubai International Financial Centre (Regis-
tered No. 1308).
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